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Remunerated training—Unremunerated training 
 

1. Unremunerated training 
 

 We define unremunerated training as the obligatory professional training hosted by an institution or 
a company in Luxembourg in the context of a continuing education scheme or a training course 
organised and taught by a secondary or higher education institution. 

 The Luxembourg host institution or company and the trainee sign a training agreement (“convention 
de stage”) which must not entail a salary, but can nonetheless include material advantages such as 
free housing, lunch vouchers or pocket-money. 

 The unremunerated training must be of an educational nature and must in no case be regarded as 
employment.  

 

Stay shorter than three months: 
 

 The third-country national wishing to take part in an unremunerated training event in Luxembourg is 
entitled to stay on the territory for a period of up to three months if he or she fulfils the conditions 
specified in article 34, paragraph (2) of the modified law of 29 August 2008 on the free movement of 
people and immigration i.e. if he or she fulfils the conditions necessary for entry and residence on the 
territory and possesses sufficient personal resources for the duration of the envisaged stay and for 
the return to the country of origin. 

 In order to prove that he or she possesses the required resources, he or she may present a document that 
testifies his or her ability to legally obtain the necessary means of existence, such as a training agreement.  

 For a stay of less than three months, the unremunerated trainee does not need a work permit. 
 

Stay longer than three months: 
 

 The third-country national who wishes to stay in Luxembourg in order to conduct unremunerated 
training for longer than three months must, before his or her entry on Luxembourg territory, apply 
for an authorisation to stay as a trainee, as specified by article 61, paragraph (1) of the modified law 
of 29 August 2008 on the free movement of people and immigration, and: 
o provide proof that the training is mandatory to the higher education studies or for a training 

course for secondary or higher education; 
o present a training agreement; 
o provide proof of sufficient resources; and 
o provide proof of health insurance coverage. 

 The third-country national who is in possession of a residence permit issued by another EU member 
State and who wishes to stay in Luxembourg in order to take part in unremunerated training, must 
apply for an authorisation to stay for a trainee. 

 The third-country national who is in possession of a residence permit in another EU member State 
where he is residing and who wishes to stay in Luxembourg in order to participate in an unremunerated 
training course without staying in Luxembourg, does not need a specific authorisation. 

 The third-country national who is holder a residence permit as a “student” in Luxembourg and who 
wishes to carry out unremunerated training in the context of his or her studies during the validity of 
the permit, does not need to apply for a new authorisation to stay as a trainee.  
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2. Remunerated training 
 

 Remunerated training implies a work contract and a salary and hence is equal to employment. 
 The remunerated trainee is equal to the worker according to article 3, point d) of the modified law of 

29 August 2008 on the free movement of people and immigration.  
 

Exceptions:  
 

The following are not considered occupations equal to work: 
- work of an essentially educational nature executed in the context of a continuing education 

(“stage de formation”) or probationary training1 (“stage probatoire”) organised and controlled by 
an educational institution, Luxembourgish or foreign, or organised by an employer on the basis of a 
training contract between him or herself and the pupil or student conforming to article L.151-1 of 
the labour code (“Code du travail”); 

- intra-group training (conducted within companies of the same group). 
 

Stay shorter than three months:  
 

 The third-country national wishing to conduct remunerated training in Luxembourg must be 
authorised to do so by the minister conforming to article 35, paragraph (1) of the law. 

 The third-country national wishing to conduct remunerated training as specified by points a) and b) 
mentioned above, does not need a work permit. 

 

Stay longer than three months 
 

 The third-country national who wishes to stay in Luxembourg in order to conduct remunerated 
training, must, before his or her entry on Luxembourg territory, submit an application for an 
authorisation to stay for a salaried worker to the minister in charge of immigration. 

 The third-country national in possession of a residence permit issued by another EU member State 
who wishes to stay in Luxembourg for remunerated training must apply for an authorisation to stay 
for a salaried worker. 

 The third-country national who wishes to stay in Luxembourg in order to conduct remunerated 
training that is to be considered educational or probationary or to conduct remunerated intra-group 
training, must, before his or her entry on the territory, submit an application for an authorisation to 
stay for private reasons.  

 The third-country national in possession of a residence permit issued by another EU member State 
within which he or she resides and who wishes to conduct remunerated training in Luxembourg 
during the validity period of the permit without staying on the territory, must apply for a work 
permit. 

 The third-country national in possession of a residence permit issued by another EU member State 
within which he or she resides and who wishes to conduct remunerated training that can be 
considered to be of an educational or probationary nature or remunerated intra-group training 
during the validity period of the permit does not need a work permit. 

                                                 
1
 Probationary training designates the training specified by article L.151-1 of the labour code. This type of training must: 

- be of an essentially educational nature; 
- be organised by an educational institution, Luxembourgish or foreign; 
- organised by an employer on the basis of a work contract between him- or herself and the pupil or student. 

 

The modalities and conditions of the execution of the training are fixed by the Grand-ducal regulation of 10 August 1982 fixing the 
modalities and conditions of educational and probationary training specified in article 1, paragraph (2) of the law of 22 July 1982 
concerning the occupation of pupils and students during their summer holidays (currently article L.151-1 of the labour code). 
 

In order to be considered as work of an essentially educational nature, as defined by article L.151-1 of the labour code, the 
educational or probationary training organised by an employer on the basis of a contract between him- or herself and the pupil or 
student, must: 

a) constitute an integral part of the training, conforming to the programmes of the educational institution, Luxembourgish 
or foreign; 

b) be of an informational or orientational character; 
c) not expect the pupil or student to manage tasks that involve a similar amount of personal investment than normal work. 


