
Page 1 of 3 
Guichets et bureaux : Adresse postale :  Tél. (+352) 247 - extension www.gouvernement.lu/maee 
26, route d’Arlon, Luxembourg B.P. 752, L-2017 Luxembourg immigration.public@mae.etat.lu www.luxembourg.lu 

         12_Etudiant.NoteTravail.EN-170515 
 
 
 
 
 
 
 

Holder of a residence permit as a « student »: 
Work, training and stay after diploma has been awarded 

 

1. Work during the studies 
 

a) Who is entitled to engage in salaried activities? 
 

The holder of a residence permit as a “student”, enrolled in a masters or doctoral course, is entitled to 
engage in a salaried activity limited to an average duration of ten hours per week during a period of a 
month, outside of the time devoted to his or her studies. Remunerated training is considered a salaried 
activity.1 
 

The students enrolled in a programme leading to the award of a vocational training certificate (“brevet de 
technicien supérieur”) or a bachelor’s degree are only entitled to engage in salaried activity for ten hours 
per week after having accomplished the two first semesters of their studies, unless the remunerated work 
that they intend to engage in is executed within the institution of higher education in which they are 
enrolled. 
 

The said time limit of ten hours per week does not apply to salaried activity engaged in during the school 
holidays. 
 

For the duration of the school holidays, the student can conclude a “normal” limited duration employment 
contract with an employer and through this must be covered by social security. The student of the 
appropriate age according to article L.151-2 of the labour code (“Code du travail”) (person aged 15 at least 
and 27 at most) may choose to conclude a “student contract” conforming to articles L.151-3 and the 
subsequent articles of the labour code. As part of this type of contract, the occupation of the student does 
not imply coverage in terms of health insurance and pension insurance. The remuneration may not be 
lower than 80% of the social minimum wage (“salaire social minimum”) and is exonerated from 
contributions to family allowances. 
 

The time limit does not apply to the research work conducted by the student within an institution of higher 
education or an accredited research organisation in view of the award of a doctoral degree. 
 

Nor do these limitations apply to the employment contracts concluded by the research assistants at the 
University of Luxembourg according to the law of 12 August 2003 on the creation of the University of 
Luxembourg. 
 

b) modalities of engaging in salaried activity 
 

The third-country national student can be hired by an employer by simply presenting his residence permit 
as a “student”.  
 

The employer must submit a written declaration to the minister in charge of immigration, who will verify 
whether the necessary legal requirements are met. 
 

The declaration includes: 
- the company name of the employer;  

                                                 
1
 Remunerated training implies an work contract and a salary and hence is equal to employment. 
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- the student’s surnames, forenames, nationality, date and place of birth;  
- estimated start of services provided; and 
- the nature and duration of the contract and the number of hours of work per month. 

 

The declaration must be accompanied by a copy of the student’s residence permit, as well as a copy of the 
work contract. 
 

The employer must notify the minister of any changes in the nature or duration of the contract or to the 
number of hours of work per month.  
 

2. Student training  
 

The third-country national who is holder of a residence permit as a “student” may conduct an obligatory 
unremunerated training sequence as mandatory part of his or her academic study during the validity 
period of his or her residence permit and does not need to apply for an authorisation to stay for trainees. 
 

Similarly, work of an essentially educational nature executed in the context of remunerated continuing 
education (“stage de formation”) or probationary training2 (“stage probatoire rémunéré”) cannot be 
considered an occupation (i.e. remunerated work) and the limitation to ten hours per week does not apply. 
 

During school holidays, the student may conduct remunerated training, meaning training that implies a 
work contract and a salary and is thus assimilated to employment. A work permit is not necessary. 
 

3. Stay after diploma has been awarded 
 

Article 59 of the modified law of 29 august 2008 on the free movement of people and immigration creates 
a specific regime. The granting of the authorisation to stay conforming to this article can be seen as a 
favour to the person residing in Luxembourg as holder of a residence permit as a “student”, having been 
awarded his or her Master diploma in Luxembourg or having successfully defended his or her doctoral 
thesis for research activities in Luxembourg. 
 

Before his or her residence permit as a “student” expires, the person interested in staying must submit an 
application to the minister. 
 

If the person in question returns to his or her country of origin without having applied for an authorisation 
to stay, he or she will again be considered from the perspective of common law if he or she wishes to 
return on Luxembourg territory in order to engage in salaried or independent activities.  
 

On the basis of article 59:  
- A residence permit as a “salaried worker” may be issued if the conditions of the article 42 of 

the modified law of 29 august 2008, paragraph (1), points 1 and 4, are fulfilled. The residence 
permit entitles the beneficiary to engage in a salaried activity in only one sector and in only one 
profession. The activity can, however, be executed for several different employers, either 
simultaneously (2x20 hours) or consecutively; or 

                                                 
2
 Probationary training designates the training specified by article L.151-1 of the labour code. This type of training must: 

- be of an essentially educational nature; 
- be organised by an educational institution, Luxembourgish or foreign; 
- be organised by an employer on the basis of a work contract between him- or herself and the pupil or student. 

The modalities and conditions of the execution of the training are fixed by the Grand-ducal regulation of 10 August 1982 fixing the 
modalities and conditions of educational and probationary training specified in article 1, paragraph (2) of the law of 22 July 1982 
concerning the occupation of pupils and students during their summer holidays (currently article L.151-1 of the labour code). 
In order to be considered as work of an essentially educational nature, as defined by article L.151-1 of the labour code, the 
educational or probationary training organised by an employer on the basis of a contract between him- or herself and the pupil or 
student, must: 

a) constitute an integral part of the training, conforming to the programmes of the educational institution, Luxembourgish 
or foreign; 

b) be of an informational or orientational character; 
c) not expect the pupil or student to manage tasks that involve a similar amount of personal investment than normal work. 
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- A residence permit as an “independent worker” may be issued if the conditions of the article 51 
of the modified law of 29 august 2008 are fulfilled.    

 

The salaried or independent activity must be directly related to the student’s academic training.  


